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Education Bureau
The Government of the Hong Kong Special Administrative Region
of the People’s Republic of China
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EDUCATION OFFICER
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Distinctive from general administration work in schools, EO(A) not only participate in
formulating education policies, offering suggestions and making proposals for the overall
development of education in Hong Kong, but also provide individual schools with
professional advice on school development. They are regularly posted to different sections
to engage in a variety of tasks so as to develop administration and multiple skills and gain
wider experience in a broad spectrum of work such as providing school supporting services,
implementing education policies, enforcing the laws related to education in Hong Kong,
facilitating professional development of teachers, monitoring teachers’ professional conduct,
as well as performing tasks relating to school building, financial management, external
liaison, management of information technology systems, education research, etc. The
Education Bureau is committed to enabling in-service EO(A) to enhance their professional
capabilities, broaden their horizons and strengthen their professional capacity through
continuous professional development, including the training activities and Mainland/overseas
exchange programmes organised by the Bureau or the Civil Service College. If you desire
to promote the education development in Hong Kong and are capable of carrying out
analysis with circumspection, communicating with patience, coping with various tasks
independently and handling crisis, please don’'t miss the chance to join the EO(A) grade in
order to fulfil your aspiration and make contribution to the education in Hong Kong.
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MAJOR DUTIES OF EDUCATION OFFICER (ADMINISTRATION) GRADE

HENETHEMR. WMETRBERRE TIE,

Assist in conducting education research and review, and policy planning;

ZERERITHRIE, WETERRBRKRE
Provide support to school admlnlstratlon and conduct school visits and
inspections;

HRRESE, pENEZERNVNERFENS N, REFESTIRRS;

Liaise with school principals, share and make recommendations on school
development needs and directions, and provide professional support
services;

EgIMIAMB B SHEERRTR;
Engage in professional exchange with overseas and Mainland government
bodies in education;

RESR, BESRETHENASFARESTRA;
Inspect schools to ensure schools’ compliance with Education Ordinance
and Education Regulations;

EEZHEEREIFMARSER KRB R IEHERE;
Manage various school building prOJects and process major repair works in
schools;

RIZBERGI. EEREGRERM;
Handle school registration and registration of Incorporated Management
Committee managers;

RIBERHUE / HEEXAENEM. HIEREREE,;
Handle registration, training and development of teachers/education
professionals;

PTERASEREN; LUK
Allocate public sector school places; and

ERYSEARRRR, BHEREBITEIE,
Develop information technology systems in education to facilitate schools
In managing administrative work.
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_ BRRE

RECRUITMENT RANK

BekfsL / FRE

POST / SALARY

AN
ENTRY REQUIREMENTS

Bhi2 8 £E(1TIR)

Assistant Education Officer
(Administration)

BT AR R

Master Pay Scale
E21BEE33R
Point 21 to Point 33

he
Salary

$47,010 - $81,510

HAEEEMENETEM, XRERAFRE,;

a Hong Kong Bachelor’s degree, or equivalent;

. (i) HEHEEE LHEHBRENNEET / 2UBMHEES

/ BUHMBENER, HABERFZE; X
a Bachelor of Education / Postgraduate Certificate in
Education / Postgraduate Diploma in Education from a
Hong Kong tertiary education institution, or equivalent;
or

(ii) FEHIHNERRENNEEHN S 2 RERNBETES, RE
BAF2E,;
a teacher’s certificate awarded by the former Colleges
of Education or the former Hong Kong Institute of
Education, or equivalent;

. ERR2EXE2ME, AR=FARIFER;

three years’ relevant post-degree experience;

. FEENEANERK, PEGSHREESHMMNE G S (P EH &R

MER)ES T2k, 4G, XRERFMAE; R

met the language proficiency requirements of ‘Level 2’
results in the two language papers (Use of Chinese and Use
of English) in the Common Recruitment Examination, or
equivalent; and

. & (BFRZERFEERZE) GBS RENRE,

a pass result in the Basic Law and National Security Law
Test.

it: BRRMFHFN, FRABELABESEHER/MEE (Www.csb.gov.hk),
Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).
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FRINGE BENEFITS
Bekfas / FRENER

POST / PAY SCALE

Pt tEF
FRINGE BENEFITS

BB E EE(GTE)

Assistant Education

Officer (Administration)

Master Pay Scale
(MPS)
E21RAEE33R
Point 21 to Point 33

e
Salary

$47,010 - $81,510

BB EE(1TE)
Education Officer
(Administration)

Master Pay Scale
(MPS)
SEIATEEAAR,
Point 34 to Point 44

e
Salary

$82,330 - $119,650

EXWkBERAFHEEF, M—IEANBNAFSRT (RBEESEHERG1) REMESIH

RFRFOIR

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

B FiiHA PAID LEAVE
o fFIR(ARFERWI0F: —F188; RIHEMI10%E: —F22H)
(ERR2000F6 Az BARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAGERER. DK, FER. Bk, BiMfEINEESERE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

=N FEEF MEDICAL AND DENTAL BENEFITS
o HREBRRITFHKE

Government medical and dental facilities
o NE. ~BRENRERERB2IENREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EE#&% HOUSING BENEFITS
o BIHMERFL2EIBHUCEGRBELIFNASUZIFEREHFHRESEM (REFEBERR) -
8 Hi#£085$5,980 - $9,910

Eligible for Non-accountable Cash Allowance for MPS Point 22 to 33 and have completed at least
three years of continuous service (subject to a quota system): Rate per month: $5,980 - $9,910

o =Z5H120MER
A maximum of 120 months

2rHEELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBEWMI0OFIHEZHBATEIMLEK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

B % {RH3 PAID LEAVE
o (IR(ARFERMIOF: —F18H; RIEWI0F: —F22H)
(EAR2000F6 B2 EARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAEERER. DKk, FER. Bk, BMHEINEEEHRE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

=N FEl4EF MEDICAL AND DENTAL BENEFITS
o HREENRTRHKE

Government medical and dental facilities
o NBE. NBEENERMBRRM22IENREFL
Officers, officers’ spouse and children who are unmarried and under the age of 21

EZE% HOUSING BENEFITS
o T=IEREBHREEM: SAFRS$20,440 - $26,750 (BFHRFRFEI4E44BE)

Eligible for Non-accountable Cash Allowance: Rate per month: $20,440 - $26,750 (MPS Point 34 to
44B)

o ZEZ=AH120MEA
A maximum of 120 months

~#HEEEEEE CIVIL SERVICE PROVIDENT FUND SCHEME

o EEREMIOFEREZTRFERIMER
Government’s additional contributions would be fully vested on completion of ten continuous years
of service
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POST / PAY SCALE

PR tEF
FRINGE BENEFITS

AR E EEGETIR)

Senior Education

Officer (Administration)

E RS
Master Pay Scale
(MPS)

FEASEEFEA9E,
Point 45 to Point 49

Fh &
Salary

$127,700 - $147,125

BRBEEE

Principal Education
Officer

BEREFHRER
Directorate Pay Scale
E—E
D1

&
Salary

$163,925 - $179,425

EXWRBERABHTEEF, M—IEANNAFSRT (RBEESEHERG1) REMIESIH

IRFRFIREF

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

B EriRHA PAID LEAVE
o (IR(ARFERMIOF: —F18H; RIEWI0F: —F22H)
(EAR2000F6 B EARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAGERER. DKk, FER. Bk, BiMEINEESERE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

=N T E4EF MEDICAL AND DENTAL BENEFITS
o HREERIRHIKEE

Government medical and dental facilities
o A¥E. ~rHENRBRRMIENREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEf&EF HOUSING BENEFITS

o TZ=IETHREHIE R : SHIEAN$37,750 (BFHFRERFEASHEHRRFTFREREIE)
Eligible for Non-accountable Cash Allowance: Rate per month: $37,750 (MPS Point 45 to Directorate
Pay Scale D1)

o HESH120EA
A maximum of 120 months

2rHEE2EEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEHEZTHBAFEIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

BEr{iA PAID LEAVE
o FIR(ARFERMIOF: —F22H; REBMI0OFE: —F26H)
(EAR2000F6 B2 EARAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAGERE. DK, FER. Bk, BiMfEINEESERE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

s BN FEEF MEDICAL AND DENTAL BENEFITS
o HREENRITRHKE

Government medical and dental facilities
o NE. ~rBENRERERB2IENREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EE#&% HOUSING BENEFITS
o TZIEBREHFASIEN: SREMSI7,750 (BHBREISHEARBFRESEIE)

Eligible for Non-accountable Cash Allowance: Rate per month: $37,750 (MPS Point 45 to Directorate
Pay Scale D1)

o RZAH120(EA
A maximum of 120 months

E{fhxE 284 LEAVE PASSAGE ALLOWANCE
o T=IBREBHE(RIRE R
Eligible for Non-accountable Leave Passage Allowance
o BERBHAERFZIEIMSEERELEN$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

2rHEELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFESEZTHBAFEIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service
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FRINGE BENEFITS

Bekfar / FREMER

POST / PAY SCALE

PtetEFl
FRINGE BENEFITS

HEEMEER

Assistant Director of
Education

BREFRE

Directorate Pay Scale
S_3h
D2

Fhe
Salary

$194,825 - $212,900

HEESRDEER

Senior Assistant
Director of Education

BRERIFHRE
Directorate Pay Scale
E=34
D3

#h &
Salary

$226,445 - $247,200

EXWARBERFBMEEF, M—IEMNHATSR?T

{RFRFIRAEF

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

ﬁ? {(zHA PAID LEAVE
Bl (BRI KRWI10F: —F22H; BRIEMIOF: —F26H)
(BER2000F6AH 2 EABAS)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o HfthfREAEERER. DK, FER. Bk, BMHEINEEEREE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BN T#14EF MEDICAL AND DENTAL BENEFITS
o IWFEERNRFRIKE
Government medical and dental facilities
o NIE. NBEENRMBRRM22IZNEREFL
Officers, officers’ spouse and children who are unmarried and under the age of 21

%J:?mﬂ HOUSING BENEFITS
o SERBHFES IR GHR$42,470 (BRBFHFHRKE2ESE)
Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to
D5)
A maximum of 120 months

E{fhxE 284 LEAVE PASSAGE ALLOWANCE
o T=IFBREBHERIRE R
Eligible for Non-accountable Leave Passage Allowance
o BERGHRERFZIEIMSEERELEIN$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

2rHEEXEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o HFHERBEWMI0FHBTEEBATEIMEF
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

E? {258 PAID LEAVE
Bl (ARFE R im10F: —F22H; RBWI0OFE: —F26H)
(3EF20005F68 jZZféJ\H‘&EAE)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o HhfRHAGERR. fBER. FER. BR. BiFRFNERFRE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BENTTEEFI MEDICAL AND DENTAL BENEFITS
o HFBERITREKE

Government medical and dental facilities
o NHBE. NKENEBRERMIFENKIEFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

B Et&E#] HOUSING BENEFITS

o TZIEREFHFLIRA: BREINP42,470 (BRRIHFEKE2ESE)
Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to
D5)
A maximum of 120 months

ERikE 28 LEAVE PASSAGE ALLOWANCE
o TEIEREHERIMKEIRR

Eligible for Non-accountable Leave Passage Allowance

o BERRHBEREIEIMNSEERELEN$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

ABEEREEEE CIVIL SERVICE PROVIDENT FUND SCHEME
o EERBMI0FERSZHBATEEIMERR

Government’s additional contributions would be fully vested on completion of ten continuous years
of service

(RIBZEEHERG) REREESIA
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POST / PAY SCALE FRINGE BENEFITS

B#r{RA PAID LEAVE
o {FIR(BRIEARMIOF: —F22H; BRIEWI0F: —F26H)
(EAIR2000F6RECEARAR)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o Ht{REIRERE. oK. FER. BE. BiMEMNERREE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate

#ﬁ % % Eu % E leave and study leave

Deputy Director of s R T #14&F MEDICAL AND DENTAL BENEFITS

Government medical and dental facilities
o NEE. ABENEBRAMAIENKRETFL
EE,@&%}?,@&% Officers, officers’ spouse and children who are unmarried and under the age of 21
Directorate Pay Scale  gmigs HOUSING BENEFITS
S o TSIWREHRSTH: SHEYS2470 (BERFREH2E5H)
D4 Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to
D5)
o RZSH120EA
%ﬁﬁ A maximum of 120 months
Salary

- E{fixE 284 LEAVE PASSAGE ALLOWANCE
3256’985 3272’745 o TEIEREHERIMEIRR
Eligible for Non-accountable Leave Passage Allowance

o BERRHBKREAZOCHBEERKREREINS41,640
Rate per eligibility period for Directorate Pay Scale D4 to Dé: $41,640

~BELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEZFBRAERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

EXWRFBERFABM TR, M—IEMNNATIRT (ABESHEHE) RERESIAY
{RFRFDRAF

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations
and related guidelines.




