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Inspectors (Graduate) of the Education Bureau are committed to

enhancing the quality of learning and teaching, and promoting school
development so as to benefit students from quality education. Their
job duties are diverse and challenging, covering a wide range of
professional education services such as curriculum development,
school inspections, teacher training and curriculum support.
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With the mission to enhance the quality of learning and teaching in schools, the Inspectorate grade plays a number
of important roles in professional education services. Inspectors are drivers for curriculum development, leading
the development direction, assisting in developing and updating curriculum guides, and producing diversified
learning and teaching resources. Inspectors are facilitators who help schools to implement renewed curriculum,
such as national education (including national security education) which enhances students’ understanding of the
rule of law, national conditions and the importance of national security, deepens their sense towards the nation and
national identity so that they will become citizens who are law-abiding, responsible, appreciative of Chinese culture
and committed to society and country. Inspectors are critical friends who help schools identify their strengths and
areas for improvement to achieve sustainable development through external school reviews and focus inspections.
Inspectors are trainers who enhance the professional capacity of school leaders and teachers in curriculum
planning and effective use of teaching strategies by organising seminars, workshops and learning communities of
different modes and themes, and providing school-based support services. Inspectors are teachers’ companions
who work hand in hand with them to try out new teaching and assessment strategies in line with the ongoing
renewal of curriculum and assessment at schools, and organise diversified student activities, such as large-scale
competitions and overseas exchanges, to enrich students’ learning experiences for their whole-person development.

The Education Bureau attaches great importance to the continuing professional development of inspectors and
provides them with various on-the-job training, including professional development courses organised by the
Bureau or the Civil Service College, large-scale education conferences and exhibitions, exchange and training
activities in the Mainland and overseas. Thus, inspectors can broaden their horizons and keep abreast of the latest
trends in education policies, teaching and curriculum development, thereby strengthening their professional
capacity.

The Inspector grade is a challenging and rewarding career in promoting quality
education in Hong Kong. Those who are interested in joining the grade may apply for
the post of relevant streams (academic subjects, guidance and discipline or special
education) in accordance with their qualifications and experience.
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MAJOR DUTIES OF INSPECTOR (GRADUATE) GRADE

R RITEEE;

Developing and reviewing the curriculum;

FHERETHE, REERBEFMIUIFERS;
Conducting school inspections and promoting school self-evaluation for
continuous improvement;

A EPRHEZELS;

Providing professional training for teachers;

BRBHEHER, USEZRENET;
Developing learning and teaching resources to support the implementation
of the curriculum;

REBRAZERBNRDSERTEZREECKREE;
Providing school-based support services and assisting schools in
improving learning and teaching strategies;

BRI R E R,

Monitoring and providing special education services;

SHEFAIN\THERR, UEkESA. BXRREFRAEERES; UK
Participating in the planning and implementation of education policies to

keep in line with the trends in local, national and international education
development; and

RESRERAGHMEERENETIEREENESY, NEREREAS(B8FEERE
F£H8),

Facilitating the systematic and comprehensive planning and
implementation of different renewed curriculum emphases in schools,
such as national education (including national security education).
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BekfsL / FRE PN

POST / SALARY ENTRY REQUIREMENTS

1. HEFEMRENERSERELEM, XEERFRE,;

a Hong Kong Bachelor’s degree in a relevant subject, or equivalent;

2. (i) SEHEESLAGRIBERNATE L / PUKENHTES / 2
HEAHENR, ARBERAFZ2E; X
a Bachelor of Education / Postgraduate Certificate in Education
/ Postgraduate Diploma in Education from a Hong Kong tertiary
education institution, or equivalent; or

((IFEHNHE 2R FEHNET2RBENMENEES, WEAERFEE,;

B,J "%%(%1&7) a teacher’s certificate awarded by the former Colleges of
Assistant Inspector Education or the former Hong Kong Institute of Education, or
(Graduate) equivalent;
eIV E S 3. ERE2I2E, RENFERIFEER;
Master pay Scale four years’ relevant post-degree experience;
E23BEFEF33F,
Point 23 to Point 33 4. FREXNBENEKR, EGSREZFAMRENAE(hXERARENXIER)
G T2 B, sRIBRAFNE; UKk
e met the language proficiency requirements of ‘Level 2’ results in
Salary the two language papers (Use of Chinese and Use of English) in
$51,545 - $81,510 the Common Recruitment Examination, or equivalent; and

5. & (BEAXZRFEEIRZE) AGENSRBNRA.

a pass result in the Basic Law and National Security Law Test.

it: BRRMFHFN, FRABELABESEHER/MEE (Www.csb.gov.hk),
Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).
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Pt tEF
FRINGE BENEFITS

BN 2 (24)
Assistant Inspector
(Graduate)

Master Pay Scale
(MPS)
E23MEE3II
Point 23 to Point 33

e
Salary

$51,545 - $81,510

H2(24)
Inspector (Graduate)

Master Pay Scale
(MPS)
SEIAREEI™
Point 34 to Point 39

e
Salary

$82,330 - $97,575

EXWkBERAFHEEF, M—IEANBNAFSRT (RBEESEHERG1) REMESIH

RFRFOIR

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

B FiiHA PAID LEAVE
o fFIR(ARFERWI0F: —F188; RIHEMI10%E: —F22H)
(ERR2000F6 Az BARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAGERER. DK, FER. Bk, BiMfEINEESERE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

=N FEEF MEDICAL AND DENTAL BENEFITS
o HREBRRITFHKE

Government medical and dental facilities
o NE. ~BRENRERERB2IENREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EE#&% HOUSING BENEFITS
o BIHMERFL2EIBHUCEGRBELIFNASUZIFEREHFHRESEM (REFEBERR) -
8 Hi#£085$5,980 - $9,910

Eligible for Non-accountable Cash Allowance for MPS Point 22 to 33 and have completed at least
three years of continuous service (subject to a quota system): Rate per month: $5,980 - $9,910

o =Z5H120MER
A maximum of 120 months

2rHEELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBEWMI0OFIHEZHBATEIMLEK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

B % {RH3 PAID LEAVE
o (IR(ARFERMIOF: —F18H; RIEWI0F: —F22H)
(EAR2000F6 B2 EARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

(Applicable to officers joining in June 2000 or after)
o HfthfREAEERER. DKk, FER. Bk, BMHEINEEEHRE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

=N FEl4EF MEDICAL AND DENTAL BENEFITS
o HREENRTRHKE

Government medical and dental facilities
o NBE. NBEENERMBRRM22IENREFL
Officers, officers’ spouse and children who are unmarried and under the age of 21

EZE% HOUSING BENEFITS
o TEBREHFSE: SHER$20,440 - $23,590 (BFHRKEIAE4L07)

Eligible for Non-accountable Cash Allowance: Rate per month: $20,440 - $23,590 (MPS Point 34 to
40)

o ZEZ=AH120MEA
A maximum of 120 months

~#HEEEEEE CIVIL SERVICE PROVIDENT FUND SCHEME

o EEREMIOFEREZTRFERIMER
Government’s additional contributions would be fully vested on completion of ten continuous years
of service
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B#rRA PAID LEAVE
o FIR(ARESAKMI0F: —F18H; BR¥EM10F: —F22H)
(EAR2000F6HE 2 EARAR)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

E%&% qua (Applicable to officers joining in June 2000 or after)
Senior Inspector o HitBHAERE. SRE. HERB. 18E. BEMEEEH

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

'%'@%ﬁ'%&ﬁ =N T EEF MEDICAL AND DENTAL BENEFITS

Master Pay Scale ¢ BEERxZHN#E
(M PS) Government medical and dental facilities

o ABE. ABENRBERKRM2IZENKRIEFL
%40%52%44.5& Officers, officers’ spouse and children who are unmarried and under the age of 21

Point 40 to Point 44 =5 OUSING BENEFITS
o TSIEBEMESRE: 5H2HE23,590 - $26,750 (@I REEISEI4BE)

e Eligible for Non-accountable Cash Allowance: Rate per month: $23,590 - $26,750 (MPS Point 38 to
44B)
Salary o BEAHI0MES
$101,775 - $119,650 A maximum of 120 months

~2#HEEEEEE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEHEZHFBRAFEIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

B#r{RH3 PAID LEAVE
o {lR(IRFAKRMIOFE: —F18H; R¥W10%E: —F22H)
(BAR2000F6 B2 EARAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or
above)

E‘ﬁﬂ;—!% (Applicable to officers joining in June 2000 or after)
Principal Inspector o HftWfRHAGERE. ok, FER. BER. BiENEZRE

Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

%@%ﬁ,@&% =ENTRIEF MEDICAL AND DENTAL BENEFITS
Master Pay Scale ° XEEERIAAR

Government medical and dental facilities
(MPS) o AKE. NBEENERBRAMNENRETH
FASELFEF A9 Officers, officers’ spouse and children who are unmarried and under the age of 21

Point 45 to Point 49 FEE#E5 HOUSING BENEFITS
o TSIEBEMES TN SHEI$37,750 (BFREBISYEEERTRESY)

%ﬁﬁ Eligible for Non-accountable Cash Allowance: Rate per month: $37,750 (MPS Point 45 to Directorate
Pay Scale D1)
Salary o REAH120EAR
$127,7OO - $147,125 A maximum of 120 months

~rIBEEEEFTE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEZFBAERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

EXWRFB[ERAEMTERF, M—IUERANNEFTSRIT (QBEFHERE) RBEESIN
(FRFRENIRE

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations
and related guidelines.
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BRHEEEME

Principal Education
Officer

SR E N ES
Directorate Pay Scale
FE—E
D1

e
Salary

$163,925 - $179,425

HEEMEER

Assistant Director of
Education

BREFRE

Directorate Pay Scale
B
D2

Fhe
Salary

$194,825 - $212,900

Lt RBRABGMEEN, —EMNHNATSRT

{EFRFOIF

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

ﬁ? {i2HA PAID LEAVE
Bl (ARFRW10F: —F22H; BRIEFEWI0OFE: —F26H)
(EFR2000E6AHZ EABAS)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o Ht{REIRIERE. SRR, FER. BER. BiERMEZERE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BENTEEFI MEDICAL AND DENTAL BENEFITS
o HFFEBBERIFEE

Government medical and dental facilities
o NEE. ABENERERRMAIENKREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEf&EF HOUSING BENEFITS

o TEIEBREBHIEESEA: BHEANP37,750 (BFERFASHETHREFREEIZ)
Eligible for Non-accountable Cash Allowance: Rate per month: $37,750 (MPS Point 45 to Directorate
Pay Scale D1)

A maximum of 120 months

EixE £ LEAVE PASSAGE ALLOWANCE
o =IBREBHERIRE R
Eligible for Non-accountable Leave Passage Allowance
o BERAHMBREIEIMSEERELEN$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

~rIBEEEETE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEHEZHFBRAFERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

B%r{RH PAID LEAVE
o fER(ARFEAKMIOE: —F22H; REWMI0FE: —F26H)
(EAH2000F6AsZBEARAE)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o HEHIGFERR. SR, FER. BR. BiNHRINESERE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BN T#4EF MEDICAL AND DENTAL BENEFITS
o WFEBERNRFRIKE
Government medical and dental facilities
o NIE. NBEENERMBRARM22IENEREFL
Officers, officers’ spouse and children who are unmarried and under the age of 21

%l:?mﬂ HOUSING BENEFITS

o SIERBHFES IR GHE$42,470 (BRBFHFHRKE2ESE)
Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to

D5)
A maximum of 120 months

E{fixE 286 LEAVE PASSAGE ALLOWANCE
o = FBREBHERIRE M
Eligible for Non-accountable Leave Passage Allowance
o BERAFBREIEIMNSEERELE$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

2rHEELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFESEZTHBAFERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

(ABESHRG) REMESIR
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HEERRMEER

Senior Assistant
Director of Education

SR E N ES
Directorate Pay Scale
EB=3
D3

e
Salary

$226,445 - $247,200

HEZEIER
Deputy Director of
Education

BREFRE

Directorate Pay Scale
S
D4

Fhe
Salary

$256,985 - $272,745

LN RBRABMHEEN, M—IENNEFTSRT

{RFRFIRAF

The fringe benefits listed above are not exhaustive and are subject to the
terms and conditions as stipulated in the prevailing Civil Service Regulations

and related guidelines.

ﬁ? {i2HA PAID LEAVE
Bl (ARFRW10F: —F22H; BRIEFEWI0OFE: —F26H)
(EFR2000E6AHZ EABAS)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o Ht{REIRIERE. SRR, FER. BER. BiERMEZERE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BENTEEFI MEDICAL AND DENTAL BENEFITS
o HFFEBBERIFEE

Government medical and dental facilities
o NEE. ABENERERRMAIENKREFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

B Ef&# HOUSING BENEFITS

o UZ=IEREBHFETIEM: SHEM$42,470 (BERRFHRERE2ELR)
Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to
D5)
A maximum of 120 months

EixE £ LEAVE PASSAGE ALLOWANCE
o =IBREBHERIRE R
Eligible for Non-accountable Leave Passage Allowance
o BERAHMBREIEIMSEERELEN$20,820
Rate per eligibility period for Directorate Pay Scale D1 to D3: $20,820

~rIBEEEETE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFEHEZHFBRAFERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

B%r{RH PAID LEAVE
o fER(ARFEAKMIOE: —F22H; REWMI0FE: —F26H)
(EAH2000F6AsZBEARAE)
Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or
above)
(Applicable to officers joining in June 2000 or after)
o HEHIGFERR. SR, FER. BR. BiNHRINESERE
Other leaves including sick leave, maternity leave, paternity leave, marriage leave, compassionate
leave and study leave

BN T#4EF MEDICAL AND DENTAL BENEFITS
o WFEBERNRFRIKE
Government medical and dental facilities
o NIE. NBEENERMBRARM22IENEREFL
Officers, officers’ spouse and children who are unmarried and under the age of 21

%l:?mﬂ HOUSING BENEFITS

o SIERBHFES IR GHE$42,470 (BRBFHFHRKE2ESE)
Eligible for Non-accountable Cash Allowance: Rate per month: $42,470 (Directorate Pay Scale D2 to

D5)
A maximum of 120 months

E{fixE 286 LEAVE PASSAGE ALLOWANCE
o = FBREBHERIRE M
Eligible for Non-accountable Leave Passage Allowance
o ERERFNEKRFEAZOHBEEEERERS$41,640
Rate per eligibility period for Directorate Pay Scale D4 to Dé: $41,640

2rHEELEEFE CIVIL SERVICE PROVIDENT FUND SCHEME

o EERBMIOFESEZTHBAFERIMENK
Government’s additional contributions would be fully vested on completion of ten continuous years
of service

(RBEEHHG) RERESI



