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The job duties of Inspectorate Grade are both diversified and challenging.

Inspectors are committed to providing a wide range of professional education
services to enhance the quality of learning and teaching as well as promote
school development through curriculum development, school inspections,
teacher training and curriculum support, etc., to benefit our students with
quality education.
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The mission of the Inspectorate Grade in the Education Bureau is to promote the quality of learning and teaching in schools.
Inspectors play important roles in various areas of education. In the aspect of curriculum development, inspectors are a
visionary, leading the direction of curriculum development by formulating and updating curriculum guidelines and producing a
variety of learning and teaching resources, etc. Inspectors are a facilitator. Through implementing various support measures,
inspectors assist schools to implement national education (including national security education) so as to strengthen students’
understanding of the rule of law and national conditions, enable them to understand the importance of national security, enhance
their sense of national identity and facilitate their development of important concepts, such as nationhood, “One Country, Two
Systems”, rule of law, rights and duties, responsibility, commitment, respect for others and self-discipline. Inspectors are a
critical friend of schools. Through external school review and focus inspections, the strengths of schools and areas for
improvement are highlighted so as to promote the sustainable development of schools. Inspectors serve as a teacher trainer. By
organising seminars, workshops, and learning communities of different modes and themes, as well as providing school-based
support services, etc., teachers can enhance their professional capacity in curriculum planning and the use of effective teaching
strategies. Inspectors are also teachers’ companions. They often collaborate hand in hand with schools to try out new teaching
and assessment strategies in line with the ongoing renewal of curriculum. They also organise various types of student activities,
such as large-scale activities and overseas exchanges, to enrich students’ learning experiences conducive to their whole-person
development.

Inspectors can be regarded as vanguards of educational innovation in the Education Bureau. The Bureau attaches great
importance to continuous professional development of inspectors and provides them with many opportunities for on-the-job
training, including participation in professional courses organised by Civil Service College or the Education Bureau, large-scale
educational conferences and exhibitions, mainland and overseas exchange and training activities, etc. Colleagues can broaden
their horizons and grasp the latest trends of education policies, curriculum and teaching development to strengthen professional
capacity.

Inspectors promote quality education in various ways, and the career is both challenging and rewarding. Those who are
interested in joining the family of inspectors may apply for the post of inspector of relevant subjects (for example, different
subjects, guidance and discipline or special education) according to their qualifications and experiences.
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MAJOR DUTIES OF INSPECTOR (GRADUATE) GRADE
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BRI FFE R ;

Developing and reviewing curriculum;

AERETHRE - REERBRFTEURETS ;
Conducting school inspections and promoting school self-evaluation for continuous
improvement;

BT R E S

Providing professional training for teachers;

BRBEIER - UERENET

Developing learning and teaching resources to support the implementation of curriculum;

REBRAZERE R GBI ZRBEB S AR ;
Providing school-based support services and assisting schools in the development of
learning and teaching;

ERNEHEHRAE R

Monitoring and providing special education services;

SHEBAEINETAIRINBBTEER - LRSS - ERNEFHEERES 5 UK
Participating in the planning and implementation of various education policies to be in line
with local, national and international education development trends; and

REERFRGMZMRENETEIRAS (BRERZZHE) -
Facilitating the systematic and comprehensive planning and implementation of national
education (including national security education) in schools.
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POST / SALARY ENTRY REQUIREMENTS

REEEEENHEHRASRN2LTEA - AGRFEE ;

0 a Hong Kong Bachelor’s degree in a relevant subject, or equivalent;

B EE (24i1) e HFETEBELHEHBERNAEES S AGRFERE ;
Assistant Inspector a certificate in education from a Hong Kong tertiary education
(Graduate) institution, or equivalent;

e ERSETENE - BENFERIFELER

AUETHAVES four years’ relevant post-degree experience;
Master Pay Scale - AL & N s s
. HEEXENER  IEGABRRERMAEGHE (X

SE23%h E $33%

ENE e e ERANBRIMER) BT 8] BE > SEERFAE s UKk
PPN met the language proficiency requirements of ‘Level 2’ results in the
Salary two language papers (Use of Chinese and Use of English) in the

$50,045 - $79,135 Common Recruitment Examination (CRE), or equivalent; and

() EEFEREEERL) WHRERIERMA -

a pass result in the Basic Law and National Security Law Test.

i BEESsHEH  FRABERBESEHERMAE (www.csb.gov.hk)

Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).
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POST / PAY SCALE FRINGE BENEFITS

B % RHA PAID LEAVE
o Hl{ER (ARIEHRM10£E : —5188 ; IRIEWM105F : —£22H)
(iBAM2000F6 A2 B ABAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or above)

R ER A q . . e .
Ej] i — %é (%i‘;ﬁl.) (Applicable to officers joining in June 2000 m: after)
Assistant |n5pector ° EM{F,%,HHE?E?ﬁ{Ei > ﬁyﬁﬁi > 1%&15%*”3&"%15%3’3 .
Other leaves including sick leave, maternity leave, paternity leave and study leave
(Graduate) . -
EEB R T HiaF] MEDICAL AND DENTAL BENEFITS
- Government medical and dental facilities
H Al R  AFE - REENEBNRRW21BEHRIEFL
Master Pay Scale okl ' ‘
aste y Officers, officers’ spouse and children who are unmarried and under the age of 21
(MPS) BEi&F] HOUSING BENEFITS
%’2_3%5 2 %33%5 o MFMTFE22EIH W CEERBZELIFNASTZIEEREHFA SR
Point 23 to Point 33 (RECEEFIERER) : 8A28$5,850 - $9,700
iﬁé Eligible for Non-accountable Cash Allowance for MPS Point 22 to 33 and have completed at least three years
Salary of continuous service (subject to a quota system): Rate per month: $5,850 - $9,700
$50,045 - $79,135 s % &H120EAH
A maximum of 120 months
AR OWEETE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEREM10FREZE BUFFHEIMER
Government’s additional contributions would be fully vested on completion of ten continuous years of service
B#H A PAID LEAVE
o Gl (BRIZARM104F : —F18H ; IRIEW104F : —F22H)
(GERMN2000F6 A g 2R ARAS)
EX E2] (3111" ) Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or above)
B> \Z=1\U ) o eI
Inspector (Applicable to officers joining in June 2000 or after)
(Graduate) o Hitt{RHABERR - okl - FERFES(REE
Other leaves including sick leave, maternity leave, paternity leave and study leave
EEB R FHiaF] MEDICAL AND DENTAL BENEFITS
- o BIRT RN T BHkiE
,%,%%ﬁ '%&“HE Government medical and dental facilities
Master Pay Scale . piga - DB ENRBRAR1RNKETL
[M PS) Officers, officers’ spouse and children who are unmarried and under the age of 21

348 F E39E, BEi&EF] HOUSING BENEFITS

Point 34 to Point 39 e NEIEEREFHIRL R : §HE85$20,020 - $23,090 (B FHKKREI4F408)
Eligible for Non-accountable Cash Allowance: Rate per month: $20,020 - $23,090 (MPS Point 34 to 40)

e
Salary s %A H120ME A
$79,930 - $94,735 A maximum of 120 months

NEEATELETE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEMI10FIEEER B ATFHEIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

EHIM SRR AT - EZFRANBET QBB FEHRO) KBRS S R RSCFIRMT -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines.
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POST / PAY SCALE

B RHA PAID LEAVE
o HI{ER (ARIEHRM10£E : —5188 ; IRIEWM105F : —£22H)
(iBAM2000F6 A2 B ABAS)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or above)

r%_,g %!%é (Applicable to officers joining in June 2000 or after)
Senior Inspector o HittRHABIERER - 2GR - FERFIES(REE

Other leaves including sick leave, maternity leave, paternity leave and study leave

BE& M FHEiEF] MEDICAL AND DENTAL BENEFITS

BRI R o BUFERAE R FRILIE

Government medical and dental facilities

Master Pay Scale
o N8 - AEEMEBRARM21BEHRIEFL

MPS
[ ) Officers, officers’ spouse and children who are unmarried and under the age of 21

%40%5 2 %44%5 B Ei&F] HOUSING BENEFITS
Point 40 to Point 44 L -
o EHFEHRETIHIRELIEN - BHRA$23,000 - $26,190 (A FHRFTE3I8E44BE)

e Eligible for Non-accountable Cash Allowance: Rate per month: $23,090 - $26,190 (MPS Point 38 to 44B)
Salary _
$98,810 - $116,165  Z&H120EA
A maximum of 120 months

NEEBATELEE cIVIL SERVICE PROVIDENT FUND SCHEME
o EERBEMI0FISE=ZF HATHEIMYLE

Government’s additional contributions would be fully vested on completion of ten continuous years of service

B #F{RH PAID LEAVE
o 5l{R (ARIEXRM10%E : —5E18H ; IRIEH/10E : —F22H)
({EAM2000F6 A2 EABAR)

Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or above)

—
EJH{%% (Applicable to officers joining in June 2000 or after)

Principal Inspector  « HEtREIEERR - 2%IR - SERMNESREY

Other leaves including sick leave, maternity leave, paternity leave and study leave

BEB B T ElFEF] MEDICAL AND DENTAL BENEFITS
BETAN IR o TRFFERA IR ST RLHEAS

Government medical and dental facilities

Master Pay Scale
o N8 - AREMEBRARM21BEHRIEFL

MPS
( ) Officers, officers’ spouse and children who are unmarried and under the age of 21

SEASEL F 5498, FEEEF] HOUSING BENEFITS
Point 45 to Point 49 L R . - -
e EEHFHINS R : SHE0$36,960 (BFHFBRFISHZTEHRBFHRRE1E)

e Eligible for Non-accountable Cash Allowance: Rate per month: $36,960 (MPS Point 45 to Directorate Pay Scale D1)
Salary = e A
$123,980 - $142,840 « REEH120MEA
A maximum of 120 months

NEEATELFTE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEMI10FIEETER B ATFHIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

ErIMERAI RS - RZRANART (RFESHREN) KBRS S| AR RN -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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FRINGE BENEFITS

POST / PAY SCALE

BHEHAEIEME
Principal
Education Officer

ER3 I ERVES
Directorate
Pay Scale

¥y

BE—3F
D1

3

Salary
$159,150 - $174,200

B RHA PAID LEAVE
o HI{ER (ARIEHRM105E : — 5220 ; IRIEWM105F : —5F26H)
(BAM2000F6 A 2B ABAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

« HitnRHERERR - SRR - FREEBNEES(REE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EEB R T HiIaF] MEDICAL AND DENTAL BENEFITS
o FRRT RN T BHkiE

Government medical and dental facilities

« RE - RBEEMNEBRARM21ENRIETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&F] HOUSING BENEFITS
e AIEIEEREHINS R - A E8L$36,960 (BHRRFASHEZHRPEFHRE1E)

Eligible for Non-accountable Cash Allowance: Rate per month: $36,960 (MPS Point 45 to Directorate Pay Scale D1)
« &5 EH120/EA

A maximum of 120 months
EfRicE£A05 LEAVE PASSAGE ALLOWANCE

o M EFHEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAMFNKRE1E3MBREIRELEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NEEATELFTE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEMI10FIEETER B ATFFHIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

EHIMIFEREAT AR - EERANGRT (RBEFEHBRO) KiBRITE o R ERSFIERMT -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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FRINGE BENEFITS

POST / PAY SCALE

HESHEER
Assistant Director
of Education

BRAEFRR
Directorate
Pay Scale

L pt

— 'l“

D2
s

Salary
$189,150 - $206,700

FrmEA R FRE - EERATART (RBEEHAED) MAERIE SR ERFK

B RHA PAID LEAVE
o HI{ER (ARIERM10£E : — 5220 ; IRIEWM105F : —526H)
(BAM2000F6 A 2 EABAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

« HitnRHERERR - 2%k - FREEBNEES(RE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EEE R T HiaF] MEDICAL AND DENTAL BENEFITS
o BRRT RN T BHLiE

Government medical and dental facilities

o RFE - RBFEMNEBRARM21ENRIETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&F] HOUSING BENEFITS
e NEIEEIHEHINESIEE, : FHERLS41,580 (B RBEFNRFE2E5E)

Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)

c 2Z5EH120{EA

A maximum of 120 months
EiEE 2B, LEAVE PASSAGE ALLOWANCE

o M EFHEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAFNKRE1E3MBRIERELEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NEBATELFTE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEWMI10FIEETER B ATFHHIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

SRS <

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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FRINGE BENEFITS

POST / PAY SCALE

5 §=]
=SREEER
Senior
Assistant Director
of Education

SRS EFNES
Directorate
Pay Scale

E=E
D3

e

Salary
$219,850 - $240,000

Fr R R FE - RERATART (RBEEHAEN) MRS SR RFK

B RHA PAID LEAVE
o Fl{ER (ARIEHRM105E : — 5220 ; IRIEW10EF : —526H)
(BAM2000F6 A 2B ABAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

o HitnRHERERR - SRR - FREEBENEES(RE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EEB R T HiIaF] MEDICAL AND DENTAL BENEFITS
o HRT RN T LIS

Government medical and dental facilities

o RE - RBFEMNEBRARM21ENRETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&F] HOUSING BENEFITS
e NEIEEIHEHIRNESIEE, : FHERLS41,580 (B RBEFNRFE2E5E,)

Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)
s xZ {12018 A

A maximum of 120 months
FERIxE#RAL LEAVE PASSAGE ALLOWANCE

o N EHFHMEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAMFNKRE1E3MBRIERELEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NEEBATELFTE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEWMI10FIEETER B ATFHHIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

SRS <

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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POST / PAY SCALE FRINGE BENEFITS

B RHA PAID LEAVE

o Gl (BRIEKRW105F : —F22H ; RIXMW10F : —F26H)
(EAMR2000F6 A Sz B ARAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

« HitnGHERERR - 21%E - FREEBRNEES(REE

35[1’% % EIJ§ 'E Other leaves including sick leave, maternity leave, paternity leave and study leave
Deputy Director BEM R FHiaF] MEDICAL AND DENTAL BENEFITS
of Education o TFTFEERE I TF R LAE

Government medical and dental facilities

o RIFE - RBFEMNEBRARM21ENRIETL

EE,@&;};’%&% Officers, officers’ spouse and children who are unmarried and under the age of 21
Directorate FEEi&#] HOUSING BENEFITS
Pay Scale c IZHEHFHIR LR | HH285541,580 (ERMEFHHRFKRFE2ESE)
&5 8 ll.i Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)
Lk . BB A1120{85
D4 A maximum of 120 months
e Bk 28 RS LEAVE PASSAGE ALLOWANCE
Salary - I EIE R IR R
$249,500 - $264,800 Eligible for Non-accountable Leave Passage Allowance

s AERBFHNKRFIZHBEEREHEEE$41,640
Rates per eligibility period for Directorate Pay Scale D4 to Dé: $41,640

NEEATELFTE] cIVIL SERVICE PROVIDENT FUND SCHEME
o EEMRIEWMI10FIEETER B ATHHIMEFR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

AL Eh

FHIMIEREAIL AT - EERANEET (RBEFHBRO) KiERITE 5 R BRFI RN -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines.




