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Specialists (Education Services) (Educational Psychology) are educational
psychologists. They provide professional support for schools at the school system,
teacher and student levels with a view to supporting schools to cater for students
with diverse educational needs. They also participate in the development of
teaching resources, support models and assessment tools, and conduct teacher
training. If you are interested in students’ growth and psychological development
and have a scientific mind, you are welcome to join us to help students with
different educational needs overcome their challenges and actualise their
potentials on their journey of learning and growth.
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Specialists (Education Services) (Speech Therapy) provide professional support
for school-based speech therapists (STs) and provide professional advice on
school-based speech therapy services. They also arrange different types of
professional development activities and develop resources of various topics for
schools and school-based STs. You are welcome to join our team to work together
for the speech therapy services for students.
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Specialists (Education Services) (Audiology) are audiologists. They provide
hearing aid fitting services for students with hearing impairment (HI) and related
school-based support consultation services to schools according to the individual
needs of students with Hl. Please join us to help students with HIl overcome the
challenges they encounter in learning.
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SPECIALIST (EDUCATION SERVICES) (EDUCATIONAL PSYCHOLOGY)

The major job duties of Specialist (Education Services) (Educational Psychology) include:

® Apply knowledge in educational psychology including knowledge on intellectual, behavioural, emotional and social
development of children, characteristics of different special educational needs, factors and strategies enhancing learning
and teaching effectiveness and learning motivation, and use scientific methodology, such as psychometrics and statistics to
ascertain students’ needs, so as to provide intervention at school system level, teacher level and student level, to facilitate
students’ learning and development.

® Support schools, in close collaboration with teachers, to implement evidence-based strategies and model to help students
with different educational needs, including autism spectrum disorder, attention deficit/hyperactivity disorder, and specific
learning difficulties in reading and writing, or other students displaying difficulties in learning or adjustment.

¢ Strengthen schools’ developmental and preventive work, so as to cultivate a positive learning environment.
® Participate in the development of teaching resources, support models and assessment tools.

® Conduct teacher training to share effective and evidence-based support models and strategies.
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The major job duties of Specialist (Education Services) (Speech Therapy) include:
® PROFESSIONAL SUPPORT

Pay regular visits to schools (including ordinary schools and special schools) to provide them with professional
advice on school-based speech therapy services. They also provide professional support for school-based speech
therapists (STs) [Remark] through observing speech therapy services at schools, understanding the treatment
progress of individual students, discussing the direction of therapy and more complicated cases, etc.

® PROFESSIONAL DEVELOPMENT

Arrange different types of professional development activities such as thematic talks, workshops and sharing
sessions for school-based STs, teachers and school professionals to enhance their knowledge and skills in supporting
students with speech and language impairment (SLI).

Arrange meetings of professional learning communities for school-based STs, and organise Induction Programmes
for those school-based STs new to the post, so as to assist school-based STs in developing and implementing the
enhanced school-based speech therapy services for schools, and render effective support to students with SLI.

¢ RESOURCE DEVELOPMENT

Develop resources of various topics for students, teachers, school-based STs and parents in order to enhance the
speech, language, communication and language-related learning abilities of students.
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The major job duties of Specialist (Education Services) (Audiology) include:

® Provide hearing aid fitting and related support services to children/students with hearing impairment (HI) who are in need
of hearing aids with the use of various audiological equipment.

® Collaborate with colleagues of Inspectorate grade in the Education Bureau to help parents, personnel of schools and training
centres have a better understanding of the hearing status of their children/students with HI, their educational needs and the
related support strategies through meetings, seminars, school visits, etc., so as to support the students with HIl to achieve
better adaptation in school life.

® Provide assistance in planning, developing and implementing the work related to educational audiology service.
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REMARK: SPEECH THERAPIST

Speech therapists who work in government schools provide school-based speech therapy services, mainly covering the domains
of prevention, intervention and enhancement of language and communication abilities, assist schools, teachers and parents in
supporting students with speech and language impairment (SLI). Services include:

® Developing support programmes for students with SLI: Conduct assessment for students suspected of having SLI,
provide support to students with SLI through individual intervention, group therapy and in-class support, etc. and
evaluate post-therapy progress of students regularly to enhance their communicative, social and language-related
learning abilities;

® Devising curriculum-related support strategies: Maintain close liaison with teachers, to train students to overcome SLI
in connection with the school-based curriculum, to develop abilities of speech and language so as to achieve the
learning goals;

® Formulating and implementing school-based support programmes: Formulate and implement school-based speech
therapy services to meet the needs of schools and students in accordance with school policies, measures and culture;

® Strengthening home-school co-operation: Maintain communication with parents according to the needs of students and
provide support to parents to enhance home-school co-operation.
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a Bachelor's degree in Psychology from a
university in Hong Kong, or equivalent;
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a certificate in education from a Hong Kong
tertiary education institution, or equivalent;
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a Master’s degree in Educational Psychology
(Professional Practice) from a university in
Hong Kong, or equivalent;
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a minimum of six-years’ relevant experience
after obtaining (1), of which at least three
years as an educational psychologist in an
educational setting after obtaining (3);
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met the language proficiency requirements
of ‘Level 2’ results in the two language
papers (Use of Chinese and Use of English) in
the Common Recruitment Examination (CRE),
or equivalent; and
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a pass result in the Basic Law and National
Security Law Test.

i BEsE  FRABERBESEHERMAE (www.csb.gov.hk)

Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).
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providing professional assessment to students
with learning, emotional and behavioural
problems and giving consultation to parents
and teachers;
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providing professional advice to student
guidance personnel, school development officers,
other specialists and staff of the teaching force;
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supporting and developing schools to cater for
student differences;
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supporting schools in managing crises and
critical incidents;
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providing supervision and professional advice
to other junior officers, including,

Specialists (Education Services)lls, Inspectors
and Assistant Inspectors; and
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assisting in the planning, benchmarking and
quality assurance and leading the research and
development of educational psychology service
for public sector primary, secondary and
special schools.
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Master Pay Scale

5238 & 5E338,
Point 23 to Point 33

e

Salary
$50,045 - $79,135

9
29

9

2

N RHEF

ENTRY REQUIREMENTS
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a Bachelor’'s degree in Speech and Hearing
Sciences from a university in Hong Kong, or
equivalent;

KFEEBE LY AHIBARNEAE
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a certificate in education from a Hong Kong
tertiary education institution, or equivalent;
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four years' relevant post-degree experience;

HEEBNEIER - PEEFESBIEER
MBS (FERANREIER)
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met the language proficiency requirements
of ‘Level 2’ results in the two language
papers (Use of Chinese and Use of English) in
the Common Recruitment Examination (CRE),
or equivalent;
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a pass result in the Basic Law and National
Security Law Test; and
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be able to speak fluent Cantonese and English.

i BEsdE i BRB AR EH R A (www.esb.gov.hk) ©

Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).

TYPE OF WORK
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A

B
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providing professional assessment and remedial
treatment to students with speech and language
impairment; and

E—HREEPETEINEETHEE
ZEBENHETE  URAZBER
RR - HENMNBREHBZARBE R
EEREZ RS -

identifying educational needs, providing
consultation and prescribing follow-up support
programmes to parents, teachers and schools
under the supervision of Specialist (Education
Services) I.
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Speech Therapist
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Salary
$35,775 - $79,135
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a Bachelor’'s degree in Audiology from a
university in Hong Kong, or equivalent;
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a certificate in education from a Hong Kong
tertiary education institution, or equivalent;
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four years' relevant post-degree experience;
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met the language proficiency requirements
of ‘Level 2’ results in the two language
papers (Use of Chinese and Use of English) in
the Common Recruitment Examination (CRE),
or equivalent; and
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a pass result in the Basic Law and National
Security Law Test.

BEEREENSEREENERL
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a Bachelor’s degree in Speech and Hearing
Sciences from a university in Hong Kong, or
equivalent;

NHEEBNEIER 5 PEEFESBIEEHR
MBS (FERANREIER)
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met the language proficiency requirements of
‘Level 2’ results in the two language papers
(Use of Chinese and Use of English) in the
Common Recruitment Examination (CRE), or
equivalent;
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a pass result in the Basic Law and National
Security Law Test; and

ERMEERRE -
be able to speak fluent Cantonese and English.

i BEsTE N BRABEAKEEHBMEE (www.csb.gov.hk) o

Note: For the latest salary, please visit the website of Civil Service Bureau (www.csb.gov.hk).

TYPE OF WORK
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MAINLY DEPLOYED ON -
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providing professional assessment to
children with hearing impairment; and

E—RESHEFXTANEETHEE
RENHERE  URARE - HRER
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identifying educational needs, giving consultation
and arranging supportive services to children,
parents and teachers under the supervision of
Specialist (Education Services) I.
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MAINLY DEPLOYED ON -

A

B

HESHERNBERHERTER
AEARTE

providing professional assessment and therapy
services to students with speech and language
impairment (SLI);

EEESERHNZENHEEEE
594

identifying educational needs of students with
SLI; and

HFRR - HAMEREMBRAR KR
atEl -

providing consultation and support programmes
for parents, teachers and schools.
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POST / PAY SCALE FRINGE BENEFITS

B #HRH PAID LEAVE
o Hl{ER (ARIEHRM10£E : —5188 ; IRIEWM105F : —£F22H)
(EAM2000F6 A 2B ABAS)

:,%& Vacation leave (18 days/year with less than 10 years’ service; 22 days/year with 10 years’ service or above)
= Applicable to officers joining in June 2000 or after
SEHEEME U BT ARIC LY
Specialist o Hin{REAEIERR - 21RR - FEEFEEZ(RER
) ; Other leaves including sick leave, maternity leave, paternity leave and study leave
(Education Services) _. -
1 EE& & X #liaF] MEDICAL AND DENTAL BENEFITS
o BTSN T BHgiE

Government medical and dental facilities

o RFE - RBFEMNEBRARM21ENRETL

:%%I\%ﬁ :%&454% Officers, officers’ spouse and children who are unmarried and under the age of 21
Master Pay Scale  mmi&#| HousiNG BENEFITS
(MPS)  EFHEH22EIU U BEREESIFNABTEH AR MRS
8038 Z5 B335 (REAEHIE TR © 5 285$5,850 - $9,700
Point 23 to Point 33 Eligible for Non-accountable Cash Allowance for MPS Point 22 to 33 and have completed at least three years
N of continuous service (subject to a quota system): Rate per month: $5,850 - $9,700
S - BEA 120185
A maximum of 120 months

$50,045 - $79,135
NEELBELEHE cIviL SERVICE PROVIDENT FUND SCHEME

o EERKEM10FISEEZRBMATRIMER

Government’s additional contributions would be fully vested on completion of ten continuous years of service

B3 {BRE PAID LEAVE
o BB (RIEFRTH10E : —F18H ; IRIEH10EF : —&F220)
— 2N GEFA2000E6 AT B ABAS)

gﬁ ﬂ g == {E Vacation leave (18 days/year with less than 10 years' service; 22 days/year with 10 years’ service or above)
S g l_'t' (Applicable to officers joining in June 2000 or after)
eclalls . . . ars .
- P Services)  ° SULEMEIEHIE - SR - SEEILEES
ucation services Other leaves including sick leave, maternity leave, paternity leave and study leave
| B& X B SF#liRF) MEDICAL AND DENTAL BENEFITS
o BRTE RN T kS
4 =y Government medical and dental facilities
RN ES . ABE - ABBNEERFHENFETL
Master Pay Scale Officers, officers’ spouse and children who are unmarried and under the age of 21
(MPS) FEEi&F] HOUSING BENEFITS
ceoger s wgae o IEFEEESRESTR | 5A528520,020 - $26,190 (MHHKEI4E44BE)
Point 34 to Point 44 Eligible for Non-accountable Cash Allowance: Rate per month: $20,020 - $26,190 (MPS Point 34 to 44B)
e e %A H120ME A
Sale;r:y A maximum of 120 months
$79,930 - $116,165 DR ANTERETE] CIVIL SERVICE PROVIDENT FUND SCHEME

o EEIRIEM10FISETER BATFIRIMER

Government’s additional contributions would be fully vested on completion of ten continuous years of service

FHIMIEEANIL AT - EERANEET (RBEFHBRO) KiERITE 5 R BRFIERM -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines.
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POST / PAY SCALE

B #HRH PAID LEAVE
o Hl{ER (ARIEHRM10£E : —5188 ; IRIEWM105F : —£F22H)

=R (BAR2000F6 A H 2 B ABAR)
ﬂ_ﬁ ﬂ %: == {E Elacation leave (18 days/year with less than 10 yea]rs' service; 22 days/year with 10 years’ service or above)
; —— Applicable to officers joining in June 2000 or after
senior Specialist | gy mmeizain . S0E - SEENEEES
(Educatlon SEI'VICES) Other leaves including sick leave, maternity leave, paternity leave and study leave
EE& B FEiEF] MEDICAL AND DENTAL BENEFITS
o BT BB T FIEE
- Government medical and dental facilities
HEETR A ES - DA - AEENRERKHRNKETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

Master Pay Scale

(MPS) FEETE%] HOUSING BENEFITS
coaner o agn c IEHEBEETSTH 55 2%36,960 (BHFARSISUIERAFARIY)
Point 45 to Point 49 Eligible for Non-accountable Cash Allowance: Rate per month: $36,960 (MPS Point 45 to Directorate Pay Scale D1)
= e ZZAH120MEA
Siaﬁl?r'y A maximum of 120 months
$123,980 - $142,840 2B ATELEHE cIvIL SERVICE PROVIDENT FUND SCHEME

o EERFEM10FISEEZRBMATRIMER

Government’s additional contributions would be fully vested on completion of ten continuous years of service

FrmRA AR - EERANTARTT (RBEEHAEN) MRS S R RSN EMT

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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BHEHBFEE
Principal
Education Officer

BRAFRR

Directorate
Pay Scale

B3
D1

e

Salary
$159,150 - $174,200

B RHE PAID LEAVE
o Hl{ER (ARIEHRMI10£E : — 5220 ; IRIEW105F : —5F26H)

(EAMR2000F6 A Sz ZARAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

« HitnRHERERR - 21%E - FREEBNEES(REE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EE& & F#liaF] MEDICAL AND DENTAL BENEFITS
o HRRT RN T RIS

Government medical and dental facilities

o RE - RBFEMEBRARM21ENRETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&¥F] HOUSING BENEFITS
e EIEHETIHIRSEEL : 5 H EAL$36,960 (BFHRRFEASHZERBFHNRE1E,)

Eligible for Non-accountable Cash Allowance: Rate per month: $36,960 (MPS Point 45 to Directorate Pay Scale D1)

c REHH120{EA

A maximum of 120 months
EfRicE£A05 LEAVE PASSAGE ALLOWANCE

o A EFHEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAMFNKRE1E3MBREIRELEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NHER LT EEE| cIvIL SERVICE PROVIDENT FUND SCHEME
o HIERIEMI10FREEZHE BFFEIMLR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

ErmEA AR RS - EERANTARTT (RBEEHAEN) MAERE S R IR EMT

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines
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FRINGE BENEFITS

HESHEER
Assistant Director
of Education

SR ERIES
Directorate
Pay Scale

-

— 0|

D2
e

Salary
$189,150 - $206,700

FrI R R FRE - EERATART (RBEEHAEN) MAERTE SR RFK

B % RH PAID LEAVE
o HI{ER (ARIEHRM105E : — 5220 ; IRIEW105FE : —526H)

(EAMR2000F6 A Sz B ARAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

o HitnGHERERR - 2%k - FREEBNEES(RE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EE& & F#liaF] MEDICAL AND DENTAL BENEFITS
o FRRTE BN T BHLIE

Government medical and dental facilities

o RIFE - RBFEMEBRARM21ENRIETL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&F] HOUSING BENEFITS
e NEIEEIHEFHINEIEE, : FHERL$41,580 (B RBEFNRFE2E5E,)

Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)

c 2Z5HH120{EA

A maximum of 120 months
EfRicE£A05 LEAVE PASSAGE ALLOWANCE

o A EFHEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAFNKRE1E3MBREIRFLEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NERLTEEE] cIvIL SERVICE PROVIDENT FUND SCHEME
o HIERIEMI10FREEZH BFFEIMLR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

SRS <

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines




BER

o i il

REARANBEEFRBERITHERA

Education Bureau
The Government of the Hong Kong Special Administrative Region

of the People’s Republic of China

SaNaFEit

SPECIALIST
(EDUCATION SERVICES)

FRINGE BENEFITS

Hathr | ShilZe

POST / PAY SCALE

i 7 i kil

FRINGE BENEFITS

5§ =]
SREEER
Senior
Assistant Director
of Education

BRAAFNR
Directorate
Pay Scale

R=E
D3

s

Salary
$219,850 - $240,000

FH R R FRE - EERATART (RBEEHAED) MAERE SR RFK

B RH PAID LEAVE
o Hl{ER (ARIEHRMI10£E : — 5220 ; IRIEW10EF : —526H)

(A MR2000F6 A Sz ZARAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

o« HitnRHERERR - SRR - FREEBENEES(REE

Other leaves including sick leave, maternity leave, paternity leave and study leave
EE& & F#liaF] MEDICAL AND DENTAL BENEFITS
o FRRTE RN T LIS

Government medical and dental facilities

o RIFE - RBFEMNEBRARM21ENRIETFL

Officers, officers’ spouse and children who are unmarried and under the age of 21

EEi&¥F] HOUSING BENEFITS
e NEIEEIHEHINESIEE, : FHERLS41,580 (B RBEFNRFE2E5E,)

Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)

c 2Z5HH120{EA

A maximum of 120 months
EfRicE£A05 LEAVE PASSAGE ALLOWANCE

o A EFHEHERIRE R

Eligible for Non-accountable Leave Passage Allowance

s BERAFNKRE1E3MBRERELEE$20,820
Rates per eligibility period for Directorate Pay Scale D1 to D3: $20,820

NHERLTEEE] cIvVIL SERVICE PROVIDENT FUND SCHEME
o HIERIEMI10FREEZHE BFFEIMULR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

SRS <

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines




PFEARANBEEFBEFITHERA
BER

Education Bureau
The Government of the Hong Kong Special Administrative Region

of the People’s Republic of China

SaNaFEit

SPECIALIST
(EDUCATION SERVICES)

o i il

FRINGE BENEFITS

ot | ShilZ il 7 i kil

POST / PAY SCALE FRINGE BENEFITS

B RH PAID LEAVE
o Hl{ER (ARIEHRM105E : — 5220 ; IRIEW105F : —526H)
(BAM2000F6 A 2B ABAS)

Vacation leave (22 days/year with less than 10 years’ service; 26 days/year with 10 years’ service or above)
(Applicable to officers joining in June 2000 or after)

o HitnRHERERR - 2i1%E - FREEBRNEES(REE

?5[1’% % EU§ 'E Other leaves including sick leave, maternity leave, paternity leave and study leave
Deputy Director  B&# % F#i8%] MEDICAL AND DENTAL BENEFITS
of Education o TR TF R LS

Government medical and dental facilities

o RIFE - RBFEMNEBRARM21ENRIETL

E E’%& %ﬁ. '%& ;E Officers, officers’ spouse and children who are unmarried and under the age of 21
Directorate EEi&F] HOUSING BENEFITS
Pay Scale e AIZHFEHFHRIRLRN | §H285541,580 (ERAEFHHRFKRFE2ESE)
&5 7 2 I'.i Eligible for Non-accountable Cash Allowance: Rate per month: $41,580 (Directorate Pay Scale D2 to D5)
Lok « BB A#120{85
D4 A maximum of 120 months
33 P {3 35 A5 LEAVE PASSAGE ALLOWANCE
SR - AR E R RIRE2E
$249,500 - $264,800 Eligible for Non-accountable Leave Passage Allowance

s AERMBFHNKRFIZHBEERELEEE$41,640
Rates per eligibility period for Directorate Pay Scale D4 to Dé: $41,640

NERLTEEE] cIvIL SERVICE PROVIDENT FUND SCHEME
o HIERIEMI10FREEZHE BFFEIMLR

Government’s additional contributions would be fully vested on completion of ten continuous years of service

FHIMIEREA AT - EZERMANEET (RBEFHBRO) KiERITE 5 R BRFI RN -

The fringe benefits listed above are not exhaustive and are subject to the terms and conditions as stipulated in the prevailing Civil Service Regulations and related guidelines.




