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ProgrammeProgramme RundownRundown
Introduction

Part 1: Maximizing student potentials with 
different levels of accounting tasks    
(SKH Bishop Baker Secondary School)

Part 2: Select appropriate business teaching 
materials to entertain students with 
different learning styles 
(AOG Hebron Secondary School)

Part 3: Adopting a wide range of learning and 
teaching strategies to cater for learner 
diversity (STFA Leung Kau Kui College)
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Learning needs of Learning needs of 
students are students are 
differentdifferent……
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Topic C10: Personal Financial ManagementTopic C10: Personal Financial Management--
Principles and Techniques to Prepare Personal BudgetsPrinciples and Techniques to Prepare Personal Budgets

BAFS Compulsory Part
Learning and Teaching Example9Topic C10: Principles and Techniques 

to Prepare Personal Budgets

Activity 1: Needs and Wants

Write down spending 
experiences that  involves 
“needs” and “wants” in 
relation to clothing, food, 
housing, transportation, and 
others.  

BAFS Compulsory Part
Learning and Teaching Example10Topic C10: Principles and Techniques 

to Prepare Personal Budgets

Activity 2: Group Discussion

Form groups of four 
or five students
Discuss “the effective 
ways to help us 
spend sensibly!”

BAFS Compulsory Part
Learning and Teaching Example20Topic C10: Principles and Techniques 

to Prepare Personal Budgets

Activity 3: Case Study (Part I) 
The Wong Family

Form groups of four to 
five.
Read the case of the  
Wong Family
Complete the Monthly 
Income and Expense 
Statement for them.

Activity 4:Case Study (Part II)
The Wong Family

In your group, help the Wong Family 
prepare a realistic and achievable balanced 
budget. 
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Topic M01:  Financial Analysis Topic M01:  Financial Analysis –– Ratio Analysis for BusinessRatio Analysis for Business

BAFS Elective Part
Learning and Teaching Example

Topic M01
Ratio Analysis for Business 11

Based on the financial statements provided, fill in the following table:

Activity 2: Finding ratios
from financial statements

Funny Company Limited Tricky Company Limited

Gross Profit Ratio

Net profit Ratio

Return on Capital Employed

Return on Total Assets

Current Ratio

Quick Ratio

Stock Turnover Ratio

Stock Turnover Period

Debtors Turnover Ratio

Debtors Collection Period

Creditors Turnover Ratio

Creditors Repayment Period

BAFS Elective Part
Learning and Teaching Example

Topic M01
Ratio Analysis for Business 14

Extended Learning Activity

Can you give brief comments on the financial 
performance of Funny and Tricky?
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課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論

建議活動：建議活動：

小組討論小組討論

個案研究個案研究

角色扮演角色扮演

解難解難



Technology Education

企業會財選修部分
教與學示例

課題M05
激勵和團隊動力

9

活動一 ：小組討論

「一個中六畢業生需要甚麼？」

– 分為四至五人一組

– 思考中六畢業生的需要

– 按照馬斯洛的理論，將這些需要分成五個

層次

– 完成學生工作紙第1頁

課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論
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企業會財選修部分
教與學示例課題M05

激勵和團隊動力
11

活動二：個案研究

閱讀學生工作紙第2頁的個案

辨別僱員五個層次的需要

建議激勵僱員的方法

髮廊經理的挑戰髮廊經理的挑戰

課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論
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課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論

企業會財選修部分
教與學示例課題M05

激勵和團隊動力
22

活動三：角色扮演（第一部分）

邀請九位學生參與角色扮演。

三位學生組成一組，每組演繹一個情景。
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課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論

企業會財選修部分
教與學示例課題M05

激勵和團隊動力
23

活動三：角色扮演（第二部分）

辨別情景一、二及三中各成員的性格。

完成學生工作紙第7至9頁。
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企業會財選修部分
教與學示例課題M05

激勵和團隊動力
38

活動四 ： 解難

課業二
假如你是ABC公司的經理，你會怎樣做以

(a) 消除約瑟對工作的不滿

(b) 令約瑟對工作產生滿足感

約瑟的不愉快經歷
企業會財選修部分

教與學示例
課題M05
激勵和團隊動力

37

活動四 ： 解難

課業一

在本個案中，你能夠找出ABC
公司的哪些因素是有所欠缺或
不足，導致約瑟對工作感到不
滿嗎？

約瑟的不愉快經歷

課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論
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課題課題 M05: M05: 發展優質人力資源發展優質人力資源––激勵理論激勵理論

企業會財選修部分
教與學示例課題M05

激勵和團隊動力
50

背景

校長宣佈學校準備獎勵本

年度學業成績最優秀的同

學免費前往德國遊學…

」。

活動五：個案研究

「德國遊學團」 1. 你對這項獎勵有甚麼
即時反應？ 試說明原
因。

2. 為甚麼學校會設立這
個獎項，並在學期初
作出宣佈？

3. 這項獎勵可以作為學
生的激勵因子嗎？為
甚麼？試利用弗魯姆
(Vroom)的期望理論
加以說明。
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Thank You


