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“Education is not simply a technical business of well-managed information processing,
not even simply a matter of applying ‘earning theories’ to the classroom or using the
results of subject-centered ‘a chievement testing” . It is a complex pursuit of fitting a
.. culture to the needs of its members, and its members and their ways of knowing to

' eedso;f the culture. (Jerome Bruner, The Culture of Education, 1996, p43 )

BT S Y # A ‘space’ : ‘inner horizons’ and ‘outer horizons’ ‘Intentionality’ % — Husserl, E(1930), Cartesian
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“Schools as now constituted are not so much the solution to the problem of education

as they are part of the problem.” (ibid, p198)
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WIDENING LEARNING FOR LIFE
John MacBeath

The Quality Framework of Life-wide Learning developed by the Education
Manpower Bureau is an important document. It provides an invaluable
resource for teachers to guide their students' learning and to move it to
higher levels of expectation and achievement. Its focus is on learning
rather than teaching, but by using that lens it enhances teachers'

understanding and extends their strategic repertoire.

This is an immensely practical set of guidelines but grounded in a deep
understanding of how learning works. While we still have much to learn
about learning we do know that it is highly sensitive to context. We know
that the learning, which takes place in the classrooms, is an essential but
partial element in the story. How children experience their classrooms
ranges widely and few can reach high levels achievement without
complementing their classroom lessons. At some point in their lives, sooner
rather than later, they need to take responsibility for their own learning
whether in homework, study, or other forms of voluntary activity. As
research has taught us over many decades and n many different cultures
young people thrive when they are able to carry their learning across the

contexts of classroom, school, home and community.

For learning to be 'life wide' it needs to have a life beyond the classroom.

It needs to express itself in other contexts where learning is at a premium




and demands a creative or problem-solving response. A desire to g0 on
learning, a flexibility and receptivity to new challenges is what employers
look for and what universities require of those who hope to excel. This
deep learning is much more difficult to quantify than the surface learning
which is measured by tests and exams. Perhaps because there is an inverse
relationship between what is truly important and what we can easily

measure.

This Quality Framework illustrates that it is possible to systematise

and practice and to 'measure' their effects, both atstudent and at school

and enhance the life-wi g process of learning.

John MacBeath, OBE -
Professor of Educational Leaders};ip N y “ - }

University of Cambridge -
May, 2004 |
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