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A few
gquestions to
ponder when
LWL/ OLE/ ECA
coordinators
NELCRUE
school plans...




To help students
make sense of their
learning experiences
and make sensible

career and life

A totality of Life Wide Learni

choices of their own

OLE \\J
1. MCE C> O :.::3:
2.  Community Q

Services O T a3 20
3. Career-related > 8 &

Experiences Career Guidance)} 5 & 4
4. Aesthetic Dev. S o /EE
5. Physical Dev. © T
Intellectual Dev. | C_Dh i”
1. Classroom learning =28
2. co-curricular activities




Making Sense of Learning
Experiences




Whole school planning of LWL in relation
to Student Development and School

Ethos
Q @ e-0
Ying Wa College’s y S.ellf. Phc?sillc.ive Erotherhood/
Five Main Themes IScipline thinking eer support

of student development
curriculum

® ©

Healthy self Goal-driven
Image life




Looking tor lorm-based micro themes o
guide the planning of LWLL experiences

OO

Core Values & Themes / Forms 51 52 S3 S4 S5 S6
_ & PATHS D~ Isteness, sbsence follow-
If discipline D- 51 Training Gamp , mass G- PATHS G- PATHS D- S4 Training Gamp [ |lateness, absence follow- |up
se P ' [~ mass talks [~ mass talks up, minor cffence follow up | minor offence follow-up;
talks .
H- PTA meetings call for
53- PATHS, mass talks on G- PATHS, mass talks on G- PATHS, mass talks on 3- mass talks on value 3- mass talks on value G- relaxaticn, cheer-up
Sex prr iafi value education value education value education education education gathering, mass talks on
positive Thinking & apprecialion | o -...o tellowship,  |R- Christian fellowship,  |R - Christian fellowship,  |R- Christian fellowship,  |R- Christisn fellowship,  |value education
Gospel camp Gospel camp Gospel camp Gospel camp Gospel camp R - Christian fellowship,
O - whole school functions, | - whole school functions, | D- 53 Training Camp O - whole school fundlions, 0 - whole schoal fundions
eg. YWBA, YW Fremier e.g. YWBA, YW Fremier O - whole school fundtions, |e.g. YWBA, YW Premier . ll‘r"'."'.fEI* YW Premies ' |G- relaxation, cheer-up
League League e.g. YWBA, YW Premier Lesgue L;:i e o gathering
brotherhood! peer support (G- Sweet Campus, PATHS |G- Sweet Campus, PATHS | League O - Student Council | O - Student Council a 5?-.-5:-1 Camous R - Christian fellowship,
R - Christian fellowship, R - Christian fellowship, G- Sweet Campus, PATHS |G- Sweet Campus 5. "'.hri5ti;n fEﬁ:—"-‘E-hi Gospel camp
Gospel camp Gospel camp R - Christian fellowship, R - Christian fellowship, ED; ol cam =g 505G - 56 Form Council
SD5C - 52 Form Council Gospel camp Gospel camp P P
G- PATHS, sex edu G- PATHS, sex edu & Pﬁ':THE, e Ef;lﬁ O - joint school adtivities, o ce " .
workshops, mass talks workshops, mass talks Gpé', mase.- - sex edu workshops, mass  |e.g. Annual Ball 1eer MEpRIng
. . . . H- Parents’ seminars and Workshops
I e e H- Parents’ seminars and H- Parents’ seminars and hops talks 5 - sex edu workshops, mass G mass talks
¥ 9 worishops wortshops Hans R-Christian fellowship,  |talks __ _
. ) . . M- ICAC mass talk L . R - Christian fellowship,
R - Christian fellowship, R - Christian fellowship, L . Gospel camp R - Christian fellowship,
Gospel cam Gospel cam R - Christian fellowship, Gaspel cam Gospel camp
pe P pe P Gospel camp pe F
O - Leadesship Training O - Leadesship Training
ngram,l Service programs, ngram,. Service programs, BB Ty
L Outstanding students Outstanding students .
G- PATHS C- Finding Your Colours of seledtion. Clubs and selection. Clubs and Workshops, Interview
goal-driven life G- PATHS S0SC - 5.2 whole form Life Workshops B B workshop, JUPAS Talks
service scheme (CYC) G- PATHS . . H- Parents' furthes studies
C- Career Mapping C- Career Mapping inf .
Workshops Workshops, Mentorship Inte sessions
D- Prefect Board, Leadership | Program
” ositive attitude
. : growth through | transition to , , P
(micra themes) adaptation . . leadership life goal towards
service senior form HKDSE




4 paradigms of career
counseling

E ; ::E EiFé % E/\] E *E %E ft Mark Savickas, 2015

...AND WHAT INSIGHTS DO THEY GIVE
LWLL/ OLE/ ECA COORDINATORS?




Where LWL/OLE/ECA
interfaces with
Career & Life

1. Trait-
factor

Approach

e Complex

interactions that the

person and

environment
maximize the
degree of “match”

mental

Approach

e Understanding th

Develop-

Planning

. Life
Design
Approach

About how to
construct who we

3. Socio-
Cognitive
Approach

About “how to
develop and modify

\D

developmental self-efficacy,” “how zlr/iktiodgff;z?/oil/; Z -
roces/.: and tasks to expand interests social com‘e};(t as
hat mdividuals ol and facilitate

confronted with

choices”

the individual
ollides with societ




3. (1 &=rE2 3 =5 Social Cognitive Career Theory

Promote Learning and Elevate Self-Efficacy
5 (8] N B S iy AR B T Ry R s 2

Life experiences, generalized view about self
and occupations

Social learning

Self-efficacy and interest development




Social Cognitive Career Theory
Implications: Relationship between Interests & Abilities/Skills
O

@,

’c'NGTHS | H\\ ————— Nurture

| igh * T Interests
' Interest + I Interest +

LWL/OLE . High High
Junior forms? Ability Jif|  Ability
Senior forms? | |

Develop Low Priority
Competence | ili Area - Ignore?
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mm@ﬁﬂigﬁk%ﬁ&ﬁ - VOTE FOR YOUR FAVOURITE CHANGEMAKER OF THE YEAR!

. Congratulations to the finalists for the 4th Asia Pacifc Eldercare Innovation Awards - PEOPLE'S CHOICE: CHANGEMAKER
http://www.cuhk.edu.hk/chinese/features/robert_wong.html OF THE YEAR 2016! The finalists have been recognised by fellow colleagues in the aged care industry as outstanding
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When students are required to demonstrate
their reflection of learning experiences...

JUPAS JUPAS OEA info SLP
SPN - LbE/iREIRVERBRENER — SESEME
*XEE;&UE The form which you enter 10 A full academic & non-
A= OEA items for your JUPAS academic record you will get
SNDAS  application + additional when you graduate S.6
S g [ Wnielieieln To be submitted to JUPAS and
B iZitHY  Viewed by JUPAS ferfiary EAPP, viewed by various
S institutions universifies & institutions
Al B2
Additional Information FIINE# Self Account A BiR

The ~500 words essay that you The ~500 words essay that you
put in your OEA info put in your SLP

_ -~500-wordessay
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Being a Volunteer in Standard Chartered Hong Kong Marathon 2021

Reflection from 6B Yiu Pak Man Pasco h

In the 3 days of my job, to be honest, many runners forgot to provide the necessary =
information for the check-in. While some forgot to bring their HKID card, some did not bring !
their vaccination record. | needed to explain to them the follow-up work required and helped

some of them to get an online copy of the vaccination record by using the government app... ’

... Through helping others, | felt satisfied and witnessed how an event could be held
successfully with different helpers.

...| got the opportunities to talk to a number of foreign runner. They shared with me a lot
about their life in their country, their experiences in their visit to Hong Kong and their feeling
about joining Marathon in Hong Kong. | realized the joy of interacting with people from e awes,
different parts of the world. =

Finally, as a runner, this voluntary work has brought me a lot to my career and life planning. |
have learnt to be detail-minded and patient, and have become more confident in speaking in
both Chinese and English. Besides, being a running coach is my dream. Influenced by my
coach and seeing the warm smile on runners’ face, | know that | should share the joy of
running to everyone, encourage them to try this fun and healthy activity. After this &
experience, | am more determined to keep on running and chase my dream.
=l T g —— —
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From school to making a
difference in society

Doing something
you’re good at Feeling appreciated

Making people’s
lives better
*\Our
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