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Major Concern 1: To consolidate strategies for self-regulated learning

and boost students' motivation for learning

Aims:

1. To facilitate students’ reflection based on feedback and consolidation of learning

2. To adjust teaching strategies and diversify assessment tools for the enhancement of students’
class participation

3. To optimise students’ learning strategies for fruitful outcomes

Major Concern 2: To promote engagement and well-being 2022 - 202 5

Aims:

1. To enable WuChungers to overcome challenges with a growth-mindset

Major Concern 1: To consolidate strategies for self-regulated learming
and boost students' motivation for learning

2. To foster a sense of achievement in WuChungers
3. To provide opportunities for WuChungers to utilise their strengths in the service of others Aims:
1. To facilitate students’ reflection based on feedback and consolidation of learning

2. To adjust teaching strategies and diversify assessment tools for the enhancement of students
class participation

3. To optimise students’ learning strategies for fruitful outcomes

Major Concern 2: To promote engagement and well-being
Aims:
1. To enable WuChungers to overcome challenges with a growth-mindset

2. To foster a sense of achievement in WuChungers

3. To provide opportunities for WuChungers to utilise their strengths in the service of others
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https://www.youtube.com/watch?v=S3Fnz8iFYOQ
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1. Using adjectives to describe a character:

Choose ten of the twenty-four character
strengths and write down their adjective forms
and meanings in the space provided. One has
been done as an example.

teamwork
Kirdaes “b"“"l {airaens
social istalligence  //gratitade /eadenhip

et *
Yameur
vplrimality

e.g. creative — able to think of new ideas
curious — wanting to know about things around
brave — not afraid of things

persistent — always willing to try

honest — always telling the truth

zestful — full of energy
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8. PERSONAL APPEARANCE
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The staff and The staff and The school The school
parents learn about parents are explicitly and endeavors to
the principles of encouraged to be implicitly teach embed these well-
well-being role models and live topics of well-being being education
education through out the principles of to our students. principles within our
regular training well-being school’s practices
opportunities. education. and policies.

“Learn, Live, Teach, Embed” (Norrish, 2015).

BERFE - https://www.acsindep.moe.edu.sg/the-acs-independent-experience/pastoral-care-career-guidance-pccg/well-being-education/

Well being Education. (n.d.). https://www.acsindep.moe.edu.sg/the-acs-independent-experience/pastoral-care-career-guidance-pccg/well-being-education/
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I AM GRATEFUL THAT | AM SO BLESSED.

| AM IN CONTROL OF MY OWN DESTINY.

| AM IN CHARGE OF MY HAPPINESS:
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OOSE TO BE pOSITIVE AND CREATE A HAPPY
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LEARN FROM YOUR FRIENDS

BE INSPIRED BY THE SUCCESS OF OTHERS

REFUSE TO GIVE UP UNTIL YOU ARE PROUD.
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Let's share our precious memories and grateful moments here.
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This is one of my favourite sayings.

May this be our motto this year.
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